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GRADUATE TEACHER IN THE CLASSROOM PROGRAM 

3227. Mr M. McGowan to the Minister for Education 

I refer to the Graduate Teacher in the Classroom Programme (or its successor) run by the Professional Learning 
Institute and the recent changes made to it, and ask: 

(a) was there consultation with the State School Teachers’ Union of Western Australia; and 

(i) if not, why not; 

(b) why was a decision made to exclude teachers appointed for less than six months; 

(c) why have no new graduates been allocated to coaches (now called advocates) until May 2010; 

(d) why was no arrangement made to ensure graduates were offered coaches from the beginning of the 
teaching year; 

(e) how many new graduates were appointed for six months or more and still have no advocate as 
of 14 June 2010; 

(f) how much money has been expended from the programme to pay advocates from 1 January 2010 to 
date; and 

(g) how much money has been expended to pay management of the programme from 1 January 2010 to 
date? 

Dr E. CONSTABLE replied: 

(a) No. 
(i)  Changes to the program were as a result of the requirement to change the mode of employment 

of coaches (now called advocates) to comply with the Financial Management Act 2006 and the 
Mode of Employment Policy.  

(b) The first tender process resulted in a pool of 22 suitably-qualified people to take on the role. This 
limited the number of graduates who could be provided with an advocate. Those graduates who have 
gained only short-term employment with the Department will gain entry to the program once they have 
secured an appointment of six months or longer. 

(c) The tender process, managed by TendersWA was not completed until 30 March, 2010. As part of 
improvements to the program, an enhanced training program for advocates was developed by the 
Professional Learning Institute, to prepare them for the role. Following this training, advocates were 
allocated graduates on 19 and 20 April. 

(d) No arrangement was made to ensure that new graduates were offered coaches by the beginning of the 
teaching year because there were no coaches who had been trained in the methodology or the content of 
the revised program. However, graduates who began teaching in 2009 and had not received their full 
entitlement of coaching support and wished to continue with their previous coach, were able to continue 
in 2010. Thirteen took up the offer. 

(e) As of 14 June 2010, there were 18 graduates with six month contracts who did not have an advocate. By 
18 June 2010 all of these graduates were paired with an advocate following a second tender process, 
finalised on 14 June 2010, to accommodate the demand.  

(f) Payment of advocates from 1 January until 9 August 2010 has amounted to $121 027.47. 

(g) From 1 January until 9 August 2010, $162 110.80 has been expended on program management.  
 


